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Sustaining Women's leadership

MESSAGE FROM THE

EXECUTIVE
DIRECTOR

The Mentoring and Empowerment advocacy messages reached

Programme for Young Women masses in and beyond Uganda.
(MEMPROW) continues to pursue
her mission “to build young Our context of operation remains

women’s agency and a feminist unpredictable.There are glaring
movement for an inclusive and effects of COVID-19 including
violence free society”. During year claiming lives and magnifying
2022, MEMPROW made progress in inequalities. The climate crisis

redressing imbalances and continues to negatively affect
promoting equal opportunities, livelihoods today. Inflation in 2022
advocating for a more equitable worsened the economic status with
society where just like their male more impact on girls and women.

conterparts, females are able to MEMPROW responded by enhancing
access basic needs, and live safe capacity of young graduates and
and healthy lives. We journeyed child mothers, who are out of school,
with over 3,400 people, and our in entrepreneurship and social
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survival. We also ensured that
the world works with not against
nature. Climate justice actions
were weaved into the
programmes. Girls, boys (in and
out of school) and communities
in Arua, Nebbi and Terego
districts were introduced to
advantages and best practices
of nature conservation. Trees
were planted in schools and
communities. Further more, we
continue to challenge the girls
under our mentorship to engage
in Science, Technology,
Enginewering and Mathematics
(STEM), and to fully integrate
themselves in the innovating
space in order to future proof
challenges in different sectors.

MEMPROW has also been alive to
the importance of novel learning
and building new knowledge.
We conducted a study on Young
Women Feminists organising in
Uganda. This study revealed
that Young feminists have
passion for organising and work
across an intersection of issues
such as sexual reproductive
health and rights, economic
justice, technology access,
disability rights, leadership and
politics, environment and
climatic change, politics, diverse
groups, peace and justice, and
education access. They are
however challenged by
resources and the effects of the
various forms and sources of
backlash. Some of the
recommendations include
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resourcing and strengthening
their voices through purposeful
investment in their institutional
growth. It also important to
fortify intergenerational teams
to deal with ideological rifts, and
link feminist theory and praxis.
This report was shared with
other organisations in East
Africa. MEMPROW also
documented and presented its
feminist approach to ending
violence against women at the
Mukwege International
Conference in the Democratic
Republic of Congo. We are
commited to use our learnings
as a springboard for a much
more focused body of work in
2023.

We are grateful to our partners
and stakeholders who have
enabled to; i) strengthen girls
and young women'’s agency,
voice and participation, ii)
contribute to safe homes,
schools and communities, and
elimination of gender
stereotypes, violence and
stigma, and iii) strengthen our
institution. This report provides
evidence that the investments in
our work have achieved a lot
more, and there are glimpses of
where we head next. The future
is brighter for the girls and
young women we serve and the
communities at large. Thank you
for your continued belief in our
mission.

With deep gratitude and resolve.



MEMPROW
AT A GLANCE

The Mentoring and Empowerment
Programme for Young Women (MEMPROW)

is a national feminist organization powering

adolescent girls and young women, aged 14-29 years to
expand their aspirations, strengthen their voice, and exercise
more choice.

MEMPROW seeks to build a bold young-centric feminist movement that

redefines the dominant narrative, provides thought leadership on women'’s
consciousness, fosters multigenerational activism and catalyzes societal

transformation by dismantling patriarchy through selected strategic objectives:

i) Building girls’ and young women's leadership and collective organizing; ii) Shifting
patriarchal mindsets; and iii) Strengthening our capacity to sustainably deliver a feminist
agenda.

To build young women's
agency and a feminist
movement for an inclusive
and violence free society

A dynamic feminist-driven
organization on the frontline
of powering societal
transformation

-Equality & Non-discrimination
-Solidarity & Networking
-Diversity & Inclusion
-Audacity

-Accountability & integrity

Q (voc:p

f GOLDEN girls and young women:

Empowering adolescent

Choice, Voice & Power
THREAD
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THE YEAR THAT WAS, 2022

adaptability and we are overjoyed that

regardless of the overarching
challenges stemming from the Post
Covid-19 impacts we soared and made
contributions to:

2 022 tested MEMPROW's resilience and

1) ending teenage pregnancies,
2) powering women and girls to exercise
their right to education,

3) promoting safe and inclusive sports for
girls and women,

4) promoting women and girls leadership,

5) sustainable livelihoods through
transformative feminist trainings,

6) building girls resilience through social
survival, business and entrepreneurship
trainings

sub-regions to figures never seen before.
Mational Strategy to end Child marriage
and Teenage Pregnancy 2022-2027 states
that WestNile region registered 8,678 (OVP
2022 report). This crisis exerted more
pressure to the work we do in West Nile
Region, with a bigger burden and numbers
to reach against restrained resources.

We are happy to share that amidst the
challenges and guided by the Strategic
plan 2022 provided us an opportunity to
move into new territory of Terego with
programs on Climate Justice and Sexual
Reproductive Health for persons from
displaced Communities and Refugee
hosting communities respectively.

Through All these
assignments we reached an
estimated total of 8,002,058

stakeholders through digitally
organized initiatives and
3,436 stakeholders through
physical engagements.

7) championing climate change response
programs

8) strengthening the feminist movement
aimed at reducing violence in

communities and the schools where
MEMPROW works.

Going by the statistics, 2020/21 lock down
fueled school dropout and teenage
pregnancies especially in WestNile
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Through All these assignments we reached
an estimated total of 8,002,058
stakeholders through digitally organized
initiatives and 3,436 stakeholders through
physical engagements. Our programs
have continued to ensure a deliberate
engagement with both state and
non-state actors, private companies and
philanthropist for efficient delivery and
wider impact.



SRH Initiatives; With the
increasing SRH gaps among
young people stemming
from miss=-information, we
conducted a quarterly
National level advocacy
meatings with ministry
officials, members of
parliarment, health workers
together with the SRHR
Alliance partners for 50
participants.

The meeting scaled public knowledge on the need for
increased access to young women's SRH with the support of
policy makers and duty bearers. We contributed to
influencing thoughtful solutions by and for women and girls
for their SRHR needs.

P :‘f&f“"m.& -

Promoted wellbeing of key stakeholders
(teachers and young women) and
supported 21 girls with a wellbeing pack
that contained food itemns, sanitary pads
and other assorted items (food, school
fees and scholastic materials,
contribution to rent).
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Sustaining Women's leadership

1 Arua
WOMEN
Advisors L . Areas of < Zombp
/Change i 3 Nebbi
Agents Operation 4 pakwach
448 P 206 5 Terego
Child 4 Partners
Molthers 2 Kampala
o ogb
Bearers/
Leaders
3

IMPLEMENTATION ™™

Our work in 2022 hinged on MEMPROW'S three strategic objectives:
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TRAININGS,
ECONOMIC
EMPOWERMENT
& MOVEMENT
BUILDING

Cne of the training
sessions in prog at
MEMPROW head office

In order to enhance the quality of life of our target In 2022, we broadened discussions and engagements
groups, we trained and provided materials for young on the challenges and impacts of the COVID-19
women aimed at better enterprise identification and  lockdown in order to design lasting solutions for the
management. Participants attended financial young women and girls who were most affected.
literacy classes to improve financial management of

their enterprises. The joumey for enterprise @ We hosted a virtual session for partner
developmentwasfurther facilitated through;- organizations to share their experiences of

mobilizing communities on SERHR and

Providing  financial support to talented explore cross-cultural links between their
young women and child mothers. efforts, with a goal to connect local contexts.
Conducting Business chr‘ncsl for 30 young @ supported young women in conducing and
women to Enhance economic versatility championing SRHR conversation in Terego
Enabling and facilitating 33 Girls to start and Bileafe

enterprises of their choice for economic @ Conducted Movement building training for
empowerment and independence. 32 young women in Arua

Training 36 child mothers  on financial @ Organized Peer mentoring sessions for 200
literacy. university students to leam from and

©0 OO0

Involving 129 (71 women and 58men) in support each other in their education

Diglogue on economic empowerment and pursuits.

identification of opportunities. @ Training of 50 young women on leadership,
Contributing to building a women's and feminist SRHR and advocacy

movement means creating safe spaces for
feminists, girs and young women from around the
Country to share knowledge and resources, learn
from one another, and gain strength through
solidarity.
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STORIES OF
_IMPACT

SOCIAL SURVIVAL TRAINING

by Ayiorwoth Patience, Angal 55
MEMPROW has built my self-esteam. Befone |
joined the MEMPROW Cilub, | used to fear
talking to people one-on-one, but with
MEMPROW trainings, | have gotten to know

whe | am and have developed my
self-esteam.

To add on to that, | used to fear my teachers,
which made life harder for me, but now | have
a very good relationship with them, which has

helped me and improved my performance.

MEMPROW has helped redesign our school by
embrocing tree planting that has made our
school beautiful, and with all these efforts, we
have managed to engage other students
through peer-peer talks and training so that
they become like us

ECONOMIC EMPOWERNMENT
by Kwiocwiny Margret

After the training on business and enterprise
development, Kwiccwiny Margret became a
renowned hairdresser among her colleagues.
Her influence increased so much that she
started training other girls like her

Kwiocwiny says, 7 used to run a small home
business with no products and few clisnts. But
now | bring in new merchandise, my clientsle
has increased to 18 per month (onaverage). In
addition | work on weskends for at least 25000
to 30000, and even frain other girls—Im
presently working with o 15-ysar-old gin. |
wouldn T have mowved this far if it were not for
MEMPROW",

CHAMPIONING YOUTH FRIENDLY SERVICES IN TEREGO DISTRICT

08 MEMPROW'S 2022 Annual Report
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FEMNsTsPACES

We believe in the ability of feminist movements to
work for change with broad alliances ranging from
grassroots to international spaces. By amplifying
femninist proposals, visions, voices and stories we
aim to build a new paradigm of a just society.

The 2022 Feminists Spoaces organized by
MEMPROW Mentees and allies amplified women's
redlities that resist and offer alternative ways of lite
through the following octivities:

The feminist convention with 50 women from
private, corporate universities and women's
organisation from Zombo, Arua and Kampala.

@ Feminist leadership training for 25 middle
level leaders of women's rights organisation.

@ Feminist exchange learning with 40 law
enforcers and health workers.

@ Participation in several international feminist
spaces (Mukwenge Conference in Congo,
The Femninist Republic Festival in Kenya,
INEVAWG Strategic meeting in South Africa,
East Africa Young Feminist Convening in Dar
es Saloam - Tanzania et.c)

@ Transformative Feminist leadership training
with 30 young women.

Feminist conversations with young women
trom schools and communities.

omocus _MOR

The inclusive community dialogues focilitated by
MEMPROW in 2022 promoted equality in gender
relations, equal participation, freedom and choice,
which ultimately empower women and girls and
prevent them from falling victim to violence.

(]2) MEMPROW'S 2022 Annual Report

@ Peace building dialogue for youths, young and
older women 31 participants

@ Advocacy for safer and increased participation
of women and girls in sports through radio and
television informercials, open dialogues with
Uganda Rugby Community.

 weesaowisne

In 2022, MEMPROW increased support towards wellness
and mental health octivities for staff and the
communities we work with. These activities have
tackled stress management and resilience, self-care;
mindfulness and meditation; for staff the sessions
helped them to deal with secondary trauma that comes
asa result of the nature of their work in communities.

@ Organized Healing and resilience after trauma for 30
leaders of partner organizations to enable them heal
wholly and show up with strength, clarity and
lightness.

@ Psychosocial support (03 sessions) to enhance
emotional wellbeing of MEMPROW beneficiaries.

@ Conducted session on Self Care for our community of
Child mothers.

@ Organization Strategy on wellness developed.

-
Cem




MEMPROW's grassroot networks aim to grow and

strengthen a base of octors that reflect feminist
leadership principles, institutional engogement, and
support for young women and girls to bring out
transformative change.

The grassroot networks comprise of local partners,
women advisors, institutions, duty bearers that
“contribute what they can”. They are social agents
within the women and feminist . In 2022 we:

Trained 20 women advisors in basic counselling
gkills for supporting child mothers in  their

communities

Profiled 42 young women for inclusion

Engagements

with other Institutions of learning

These engagements empower Students to translate
knowledge acquisition and awareness into activism for; safer
schools and communities, more inclusion in sports by girls and
young women and their participation in issues concerning
their health in the universities .

The interventions contribute to gender equity & equality;
leadership representations and Socio-political empowerment
of young women and girls.

@ SRHR Training for University girls

77 Peer Educators trained on sexual reproductive health,
leadership, movement building, violence and sisterhood

@ Inter school sports activities for 300 students, from 4
schools (Nebbi Town Secondary school, Angal SSS,
Oturgang and Afere primary school.

@ Inter School debates in both central and West Nile
regions on internet access and digital rights for girls and
women. A total of 174 participants from 8 partner schools
were reached.
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Supported Multi Media engagement with
Women in Rugby

OUR

Creating community-based network
of psychosocial counselors, known
as women advisors & counselorsis a
leading initiative of our Programme.
Selected members from
Communities are trained by a
professional psychologist on basic
techniques of psychosocial
counseling.

They then provide counseling to
survivors of violence especially child
mothers in the community and their
tamilies to enable them to cope with
their psychological trauma and
provide emotional support. This
initiative helps the survivors to
socially reintegrate into their
communities.

Many Girls at risk of sexual violence
including those in schools have also
benefited from services of the
community based counselors.



CLIMATE JUSTICE
INITIATIVES

Climate and environment justice are
fundamental pillars of our program
because of their intricate interconnection
with Gender and social justice.

Through Our Strategic  Partnership
Agreement (SPAII) we worked with young
people and communities on climate
change and livelihood while taking all
necessary measures to reduce our climate
and environmental footprint, and upscale
our programming.

We acknowledge our part of the collective
responsibility and as aresult ensure that
our work does not further contribute to
deteriorating the environment especially
for the most wvulnerable, who have
contributed the least to environmental
degradation, deforestation, desertification
and pollution;-

Conducted green day campaign in
Arua District Ocoko Sub-county , with
over 2000 tree seedlings distributed

Tree seedlings distributions in schools
and communities

o —




#ShiftingPatriarchalMindsets

@ Gender and feminist training for 30
youth in Kampala to Demystify the
cultural and social sterectypes that
discriminate against women and girls.

Teacher-led school diclogues on
MEMPROW Gender awareness raising aims at enhancing understanding responsible parenting in 8 schools in
and knowledge about gender (in)equality for our community Metbi Districts reached 400 pecple
stakeholders. 2022 awareness activities facilitated the exchange of
ideas, improved mutual understanding and developed competencies
and skills necessary for the protection of girls from viclence.

Gender awareness training and
advococy meetings with 14 Sports
tederations of Uganda
representatives; deepening the
understanding of the community rules
to reduce sexual viclence and to
promote girls and women's
participaticn in the different sports.

@ Deepening Gender owareness training for 60 teachers in Nebbi and
Zombo districts to enhance knowledge on gender, human rights,
viclence prevention and positive teaching. The trainees committed
to promeote girls' leadership in their schools, ond ensure safe schools
to ottroct, retain and enhance perfermance and completion of girls.

3 Cross generaticnal and youth

dialegue on gender equality and

women's rights with 135 (48M, 87 F).

(/) Gender and human rights training for 40 leaders in Zombo and
" Aruafor increased women's participation and representation at the
different cultural leadership positons.

INVOLVEMENT

with Stakeholders

Addressing violence needs collaboration of actors [allies for
prevention and redress.

The media continues to play a significant roke in
perpetuating sterectypes and challenging social
norms that disregard discrimination or violence
against women. Hence MEMPROW broadened
collaborations with the media as a key ally in
advancing women's and girls’ rights.

Follow up meeting on creating safe community spaces in
Arua with 16 Traditional Leaders of Lugbara Kari

Trained 28 duty bearers {hea.l'th workers, parents,
teachers and pclrents} on the impact of COVID on girl's
education in Pakwaoch.

Joint community and duty bearers' dialogues with child
mothers (63 pa.rtIcI,Dants} which improved relations with
their guardians and provided an opportunity for girls to
challenge duty bearers to fulfil their due diigence. The
teachers at this meeting committed to ensure that child
mothers who return to school are not stigmatized by
students.

Training of Trainers 37 participants (19 Arua, 18in Zombo)
on Positive Parenting in Arua and Zombo; Built Capocity
of community leaders in understanding and handling
household conflict, building self-esteem in children and
cultivating harmonious living through positive parenting
practices

As part of the efforts around this we conducted
Rodio, television and social media awareness
campaigns

Public awareness through N raodio talk shows, and
jingles.

Conducted Television talk shows { West Nile TV,
NTV, UBC, NBS, Bukedde, Spark and Star Tvs) and
Social Media {Twitter Conuersation}; with over 8
millicn Viewers on TV and about 2000
participants joined the twitter conversion

Training for 18 (6F,12M) media officials on gender
responsive reporting and access to SRHR

12
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For our work to be successful
and sustaina long term
impact, we have continued to
engage on all avenues that
create safe spaces for
ownership and peaceful
co-existence. This has been
majorly done through;-

Reconciliation meeting
between Child mothers
and their parents in Arua
that targeted 80
participants; 40 child
mothers, 40 parents.

Dialogues with 180 young
people to speak to the
structural violence in the
sports world for women
and girls.

Dissemination of the Alur
and Lugbarati versions of
MEMPROW's Fermninist
Guide with 59participants
(39 in Zombo 50in Arua);
increased awareness on
leadership alternatives
that uphold
accountability, shared
power, economic stability
and community
diversities.

#ShiftingPatriarchalMindsets

While we continue to upscale our
work in different communities, we
are keen on accountability to
ensure stakeholder understanding
of the issues; we work to i

their ownership and collaboration
In 2022, MEMPROW;-

© organized a meeting with 37
duty bearers to provide

accountability opportunity for
MEMPROW stakeholders
(teachers, €Dos) and
shade light on transformation
aided by MEMPROW and her
partners in Nebbi and Zombo.

@ successfully conducted
follow-up of 03 organizations
(Life concern, Jonam Youth
Development Initiative, and
PACEGO Women Initiative for
Development) to measure
impact, scope of collaboration
and areas of improvement were
established

@ Eight (08) Community dialogues
spearheaded by the trained
teachers

@ Advocacy walk in Nebbi for
keeping girls in school

MEMPROW'S 2022 Annual Report

We have built coalition
that exercise and involve
stakeholder's collective
leadership, to undertake
collaborative advocacy
andaction. For example,
we have strengthened
response to conservative
actions, community
referral pathways and
continue to challenge.
Religion, culture and
traditions, and state
sovereignty that seeks to
perpetuate patriarchal
standards; we were able

toengage;

16 Duty bearers
engaged trained on
legal frameworks for
local community
authaorities to handle
cases of SGBYV

15 women trained in
Human Rights and
Legal in Pakwach

61 child mothers
(30 in Arua 31in
Zombo) trained on
access to justice
together with some
police officers in
attendance.




Earlier in July 2022, 2 staff members of
Nyaravur 55 were lucky to be involved
in a MEMPROW Gender and Human

rights training which engoged
teachers from other schools in the
District. And this was the beginning of
gender equality revolution.

Nyaravur §5 currently has 14 teaching
staff and only 3 females out of this
which clearly brings out the gender
disparity in placement. This school has
also staff members who are deeply
guided by the patriarchal systems and
perception on girl child.

“Some Teachers would make female
students do all the cleaning work and
the boys are exempted from such.
Worst still, in subject performance they
would also tease and discourage gins
about doing sciences. This behavior |
saw it affect the schools potential in
promoting girl child learning”, said Mr.
Jimmy

Therefore immediately after the
training, the two of us who were
trained started by sharing the
learnings with fellow teachers and
students and at least now we have
four teachers who appreciate and
understand gender and human rights.
Relationship between the trained
teachers and the female students are
improved because the teachers no

14 MEMPROW'S 2022 Annual Report

#ShiftingPatriarchalMindsets

longer give discriminative

treatment.

punishments and

Most importantly the teachers have decided that we
broaden the initiative of holding dialogues even with
parents following the first dialogue that we conducted
as trained teachers in the school. Parents have also
started coming up to school management to make
follow-up on their daughters progress in school
including wanting to understand what they require in
school to be able to finish school.

After the dialogue, the teachers and parents agreed to
continue holding tis dialogue because then majority of

RELATIONSHIP BETWEEN THE
TRAINED TEACHERS AND THE
FEMALE STUDENTS ARE
IMPROVED

the community members still have limited knowledge
and information on roles they have to play to achieve
gender equality in education.




SUSTAINABILITY
AND

RESILIENCE

Light moment

during young
e e Ferninist organizing
[.‘:.trf::r?thjnlnf:; MEMPROW's capacity to in East Africa where
sustainably deliver a feminist agenda) MEMPROW joined
other sister
organisations from
Kenya and Tanzania

EMPROW aims to thrive and
build resilience within the
organization

This means supporting an agile,

skilled, committed team, Staff capacity development; with support
maintaining and strengthening our from the SRHR Alliance, Girls First Fund,
financial sustainability and Medica Mondiale and the UNWomen.
resilience through resource MEMPROW staff attended trainings in
mobilization, timely resource advocacy, monitoring evaluation and
allocation, and accountability; documentation and movement building

Auditing and improving policies

= Learning exchanges with the Comic Relief
and strategies.

Regional exchange and learning sessions

Internal Planning and reflection days
Board and Staff retreat and 9 y

Board meeting
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MEMPROW has continuously experimented with diverse
communication formats and products to expand our
reach and facilitate across connections with target
groups, audiences and other global community.

We see communication as a relationship building
strategy and necessary foundation to deeper
collaboration, branding and amplifying the voices of right
holders and the work of the organization.

We increased website traffic (website traffic 4.5%).

We boosted our social media presence (overall
follower growth: 50%).

We tested different multi-media activities to improve
how we reach and engage our audiences (total
social media impressions: over four thousand.

We widened our geographical reach and deepened
our diglogue with members and target
constituencies; measured by the length of time spent
on webpages (Avg. website session duration: +14.7%)
and reducing Bounce rate (-6.5%).

The number of retweets, likes, downloads and the
number of participants signed in to twitter spaces;
(total social media engagement for 2022: 1,284).

Our social media presence is strong and growing.

Our twitter followers stand at 1,284, our best performing
social media platform so far; we have 2,100 Facebook
fans and 233 followers on Instagram.

al Airtel Uganda LTE 4 @ g .-
4 o joffarsaloamal2@Pgmail.com

B 733 AM

Hithera [ If you need any
assistance, I'm alwoys hare,

wnl Adrtel Upanda LTE

&)
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Stories of resistance throughthe
COVID-19 Lockdown

Launch of Stand, MEMPROW
Founder's story

11:60 AM ¥ & @z

MEMPROW

I'm saloama Jaffar from
rrckerene unlversity | attended
memprow program when they
visited my secondary school
paidha 55 In 2ombo digtrict ]
waos at the verge of dropging
ot of s=hocl dues o the
pressure | hod from the father
of my child and some bod
freinds | had ot that tme but
ottending youwr mentarship
progrom wis 0 blessing to my
Irfex | resaal by o ppresciote ond may
God biess Dy Hida Sarch ond
the antire team that took theie
i me to talk 1o us

thank you so

jaining rry thrd year ot compus
persuing bachelor in arts social
sclence and majaring in

o peychology
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Feminist organization that provides young women
and girls with skills and knowledge that they nead

confident and self-reliant

ndividuals

MEMPROW
Meglecting a child becausae of teenage
pregnancy is detrimental to hersalf, the
child, and scciaty at large. Today in
(MNebbi sub county &
Myaravur-Angal town council), we start a
2=day Reconciliation mesting with child
mathers and parents

- w—ar—
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#FinancialReport

J JASPER-SEMU
&ASSOCIATES
CERTIFIED PUBLIC ACCOUNTANTS

{T" Fleer, Conrad Plaza Plot 22, Entebbe RD)

PO Box 8284  Tel +256-414-231577 / 250177 | +256-303-262632 E-mail: jaspen@intocom.co.ug KAMPALA UGANDA
T eem oo 0 o e

6.0 INDEPENDENT AUDITORS REFORT TO THE MEMRERS OF MEMPROW

Opinion

W have audited the accompanying, financal satements of MEMPROW (the company], sct out
on pages L2 o Hl, whach compnse the statement of Minancial |'|-::|5ni.::-n as at 31 December, 2002
the funds aceountability statement, stlements of and cash Hows for the year then ended, 2ad
notes, inchdmg a summary of significant accountng policies.

In our opinion the sccompanying fund accountablity statements give a true and fair view of the
financial positon of the company as at 31 December, 2022 and of s financal performance and
cash flows for e year then ended in accordance with the Genemlly Accepted Accounting
Prinezples (GAAP) and the sequirements of the NGO Act, il

Basis [or opinion

We conducted our audit in accordance with [nernational Stasdands en Auditing (154s). Our
tespemsibilies under those standards are further deseribed in the Auditors Respe wisibnlites for
the Audit of the Finandial Statements secuion of our report. We are mdependent of the company
i acenrdance with the Inresational Ethics Standards Board for Accountants' Code of Ethics for
Professional Accountants (TESBA Code) topether with the ethical requirements thag are celevant
to our asdit of the fnancial swaemens i Uganda, and we have fulfilled our ethical
responsibilitics m accordance with these requirements and the IESBA Code

We believe that the audi evidence we have obtained is sufficient and appropriate o provide a

hasis for our <.lpi|:l'.11l'l--

Key Audit Maners

Koy audit matters are those matters that, in our professi wnal judgment, were of most significance
in our audit of the fund accountability statements of the current pericd. These matters arc
addressed m the context of our amdit of the fund sccountability statements as a whole, and n
foeming our opinion thereon, and we do not provide & separate opmon on these matters. Dhuring

the audic, we did not note key audit mattees for disclosare

Oither information

The directors are responsibke for the other information. Other mformation comprses the
information ncluded in the annoal repore, but does ot include the financial statements and our
widitor’s report thereon.

Owr opimion on the fmancial statements does ool caver the other information and we do me

express any Tomm of assuranee comchision thereon

17 MEMPROW'S 2022 Annual Report
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|_|I COechnn with o i

responaihility i5 to read the other

infarmation & materially mconsstent

information and, in domg 30, cons whether the

with the financial stat - abtained in the audit or otherwise appears o be

£ OF Our

materially misstated. 16, based on the work have performed, we conclude that there is 2
roaterial misstatement of this other mformation; we are requirsd 10 communicate the matter o

those charged with govemance

Diirectors’ responsibility for the accountability statements
The directors are wsponsible for the preparton and fait presentation of the financial stancmrents

that give a tree and Fair view in aceordance with e International Financial Repoming Standard
,

for Small and Medium-sized Entities and the requircments of the Ugandan Companies Act, 20
and for such internal control as the directors determine is necessary W enable the preparation of

financial statements that are [pee from matenal misstatement, whether due to fraud or eoror

In preparig the Onancial statcments, the dlisectors ane “':—'Ft.ll.lbil.ll!.,‘ foa ASRCIRSIARE the r\c'|||:|||i|!:-"z-'
ability 10 continue s a going concem, duclodng, as applicable, matters related o poing concem
and using the gomg coneern hasis of aocounting pribess the directars cither wtend to liquidate the

COMpE Ny O 6 coase apcrations, of have no relistic alemanve buat o do so

Auditor's responsibilitics for the audit of the financial statements

Chur objectives are 1o obtam reasonable ssserance about whether the financal stalements as a
whole are free [rom matenal misstatement, whether due o froed or ermor, and to Eee an
aaditor's report thar me ludes our epinion. Reasonable assurance & 2 high level of assurasee, bt
is mot a puarantes that an andit eonducred i accordance with [34s will abways detect a mate
misstatement when @ cxists, Misstatements can adse from frand or error and are considered
eaterial if, indrvidually or w the sggregate, they eould reasanably be expected o infheence

ccomumic decisinns of wers taken on the basis of these scoountabity staterments.

As pan of an andit in socordance with [33s, we caercise prnl—n-hiuu:l.l Judgmient

pren fessicmal sceplicism throuwplout the audic. We alar

o Idenufy and asscss the risks of matenal missmemen ol the financial statcments, whethes
due to frand of error, desgn and perfoom awdil procedures responsive o those risks, and
obiain audir evidence that is sufficent and appropnate to provicke a1 basis for our opinion
Ihe risk of aot detecting 3 materal misgatemcnt resulting from fraud 15 lugher than for one
resulting fromn eqvor, as frand may invohe collusson, forgery, imtennonal omssions,

misrepresentations or the override of internal eontiol,
Orbtain an understanding of mtcrmal ceatred relevant to the andit in order o design madit
procedures that are appropriale in the circumstances, but not fog the parpeoss off expressing

an oD o the effectivencas of the comparl !.":- ntermal ©

Lwahiate the approprualencss of accounting polickes  wsed and the reasonablencss of

aceounting estmates and related disclosures made by management
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for sac vowe evierd [lecmmber 31

# Conclude on the appropristencss of manageme nt's use of the poing concemmn basts of

aecounting and, based on the audit evidence obtamed, whether a material uncertanty exists

related 0 events or conditons that may cast nificant doubt on the company’s ability to

continue as a poing concern. [F we eonchude that a material uncertainty exists, we are equired
ter deaw attention in our auditor's repon 1o the related disclosures i the financial statements
ar, if such diselosnres are inadequate, to modify our opinion. Our conclusions are based on
the audit evidence obtained up o the date of the suditor's report. However, future events or

conditions may cause the company (o ceasc o CONTHNE A5 3 UL CONCEm.

¢  Evaluste the overall presentanon, structure and content of the gooountabiliy staements,
inchuding the diselosures, and whether the financal statements represcnt the underiyng
transacions and events in & manner that achieves fair presentaton.

We commusicate with those charged with goverance regarding, among other matten, the

planned scope and timing of the audic and synificant audit findings, including sy siygmiicant

deficiencies in intemal control that we identify dusing our audu
Report on other maners prescribed by the Ugandan Companics Act, 2012

We have obtained all the information and explanatons which, 1o the beso of our knowledpe and
belief, were necessary for the purposes of our anclat.

In cur opinion, proper accounting records have been kept, so far as appears from oo
examination of those reeords, and the accountabiliny scatements, which are in agroemesnt
thereanth, grve the informatomn rﬂ|u|.||:\d |.'|1_.' the 1.'g:1.1|.dan. ﬂ-.-::lnlpu.ujl.-s A t, the manmer n-q'..|1.1'|:.:|.
The engapement pariner responsible for the andit resulung m thiz independent auditon’s reporn
was CPA John CN Kayonde (Prctcng munber and certificate), POOIS and F310/23

respe towely

;. / S = &,
-Semu & Associaes CPA John, C.N Kayondo
d Public Accountants Engagement Panner
PO, Box 8294
Kampala
l]atc:.;. Gl 2023
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STATEMENT OF FINANCIAL POSITION AS AT DECEMBER 31, 2022

Particulars 222 2021

- Moes Ushs Ushs
ASSETS

_'P\'n::n-('urrrnl assets
Mropemny and equipnsent 11.1a 163, 100 (MM 29.021,648
Current usscis |
Receivables and prepaymenis 11.2 18461 508 &7 586,701
Investments 11.3 38, 700,000 191,517,193
Cash and hank halances 114 1403360937 !,51;.3!.1-5-,-‘-'9_
Sub 1otal 1,460,530,445 | 150444 1472

[ TOTAL ASSETS 1.623,651,445 | 1,433,64,120 |

| RESERVES AND LIABILITIES i
RESERVES

_(.:;||1|1.1| PESEEVEE 1.5

| G enenl reserve 1.6

Sub total

TCURRENT LIABILITLES

Funds recetved mn advanee

1,344,51 ,850

Crednors and accruals

110,317,670

Smh total

1,454,830, 526

1,623,631 445

1,835,464,120 |

:'I'(]'l'nLRL‘.SE RVLES AND LIABILITIES

These Financial !‘51.-.I;-|_1_1|_-a|+uﬂ1'c-q11|m:--.-.'|'l by the

arnd weere signgd o s b il

o

Tl cocrnarvedingg pdiaser il pared et el om
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#2023PLANS

We are
committed to
challenging the
patriarchal
Narrative in our
areas of reach
and beyond
especially those
that hinder
young women
and girls .We
are also
confident that
we will continue
to go from
strength to
strength in the
years ahead.

MENTORING AND
EMPOWERNMENT
PROGRAMFORYOUNG

WOMEN

In 2023 we plan
to focus on
further growing
our beneficiary
base and
delivery,
organize more
successful
campaigns, and
initiatives. We
will also
continue to
invest in our
team with focus
on training,
development
and wellbeing.

MEMp
R0y,
[

Sustaining Women's leadership

#2023PLANS

We are
confident that
we shall
continue to
contribute to
movements and
strategies that
address
violence and
promote a
society free
from violence
through both
physical and
virtual
platforms. We
look forward to
another
successful year
2023.
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Comic Relief

AJWS

MEDICA MONDIALE

Well Spring Philanthropy Fund
OSIEA

Womankind Worldwide

AWDF

UKAID- Jo Cox Memorial Grant
Girls First Fund

Masimanyane Women'’s Rights
International (through NORAD)
The Ford Foundation

USA for Africa

INEVAWG

SRHR Alliance

ActionAid International Uganda
Individual Donors

Sustaining Women's leadership

ANNUAL

20

Mﬂ» I

Mentoring and Empowerment
Programme for Young Women
(MEMPROW)

Plot 1476 Muyenga
& Road, Kampalq,
Uganda

+256(0) 414 664 511
+256(0) 716 168 996
+256(0) 701 843 942

(N
& ememprow
f

©

@memprow.org

@memprowuganda

WWW.MEMPROW.ORG




